
Have you mapped out the Employment Rights Bill’s key
implementaton dates?

Yes No 

Have you reviewed and updated your employment contracts
and HR policies?

Yes No

Have you revised SSP, parental leave, whitsleblowing and
harassment policies?

Yes No

Have you trained manager and HR staff on the new legal
obligations?

Yes No

Have you communciated key changes to employees and union
representatives?

Yes No

Have you assessed the use of zero-hours contracts and made
changes if necessary?

Yes No

Have you reviewed umbrella company arrangements for
compliance?

Yes No

Have you started preparing gender gap pay reports and
menopause action plans (if applicable)?

Yes No

Have you reviewed workplace safety and support messages for
pregnant workers?

Yes No

Have you implemented or refreshed a clear whistleblowing
procedure?

Yes No

Have you scheduled or completed a legal compliance audit or
policy heath check?

Yes No

Employment Rights Bill:  Compliance Checklist

Need assistance with any of the above? Contact the Employment Law Team at
Butcher & Barlow for expert support:

telephone 0161 764 4062 or email enquiries@butcher-barlow.co.uk


